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In one scenario, Paula's plaintiff lacks a legal ground for suing Capstone Corporation. The sole reason for this is entrenched in the policies set by that company. The corporation has a right to take action against any individual who violates a company's stated rules and policies.
 	In this case, Paula has infringed on the privacy of a company by using the companies email. He also abused the company's internet as she used it for a purpose it was not designed. The work policies allow the firing of employees as long as the claim is substantive.
Paula can decide to hire an attorney to be represented in a hearing for being fired without enough notice. The issue had escalated to a person based issue as Paula uses her email to post a job disagreement. 
The company can also sue the individual for defamation and infringement of privacy policy. It can amount to creating a bad image as the comments cannot prove valid until the defending side has their presentation.
[bookmark: _GoBack]Defamation involves statements made in the presence of a third party. In this instance, the third party was the general public, who could see the disparaging posts of Paula. She feels her employment rights are not regarded, but at the same time, she infringes the right of two other individuals, the company and mickey. 
In the Mustang purchase, they both had a normal conversation and had an informal agreement that does not qualify the judicial threshold as there was no third party. The two did not have a contract; hence the individual had a right to get into a new agreement, and if it worked best, the older agreement is no longer existent. The case can be handled if a written agreement or a contract was created between the two parties to sell the mustang.

